
YEARS OF EXPERIENCE

0-2 years
18%

(23%)

3-5 years
23%

(29%)

over 20 years
12% 
(11%)16-20 years 

8%
(9%)

11-15 years
13%

(10%)

6-10 years
26%

(18%)

2022 data shown in parentheses for reference

Administrative Training • Adoption •
Advocacy • Arts and Culture • Bible

Study and Training • Bible Translation
and Distribution • Camps and

Conferences • Chaplaincy and Pastoral
Support • Children’s Ministry • Church
• Community Development • Conflict

Resolution and Racial Reconciliation •
Counseling • Disability Care •

Discipleship • Education • Evangelism
and Outreach • Family and Marriage
Ministry • Financial and Stewardship

Services • Human and Social Services •
Human Resources • Indigenous

Peoples Ministry • International Aid
and Development • Legal and

Compliance Services • Media: Radio,
TV, Internet, and Film • Medical,

Dental, Health and Hospital Services •
Men’s Ministry • Ministry Training and

Consulting • Missions (Local and
Overseas) • Orphan Care and

Orphanages • Prayer and Intercession
• Publishing and Distribution • Sports,
Recreation, and Physical Development
• Student, Youth, and Campus Ministry
• Support Services • Women’s Ministry

• Youth-at-risk Ministry

TOP TOPICS OF
INTEREST FOR

PROGRAM WORK

 Strategy and 
Sustainability

Fundraising and 
Christian Generosity

Organizational 
Stewardship

The GTP Global Network is a community of 8,612 Christian workers in 147 countries and territories served
by our four programs: Teaching, Training, Teamwork, and Toolbox. These numbers rose from 4,421 in 105
countries and territories since the Global Network Survey 2022. 

GLOBAL NETWORK SURVEY 2025

stewards completed the
survey representing

countries and territories
listed below320 69

up from 264 stewards representing 54 countries and territories in 2022

Angola, Argentina, Australia, Bangladesh, Barbados, Belize, Benin, Bolivia, Botswana,
Brazil, Burkina Faso, Cameroon, Canada, Cayman Islands, Chad, Chile, China,
Colombia, Costa Rica, Côte d’Ivoire, Czech Republic, Ecuador, Egypt, El Salvador,
Ethiopia, Ghana, Guatemala, Honduras, Hong Kong, India, Indonesia, Jamaica, Japan,
Jordan, Kenya, Lesotho, Liberia, Madagascar, Malawi, Malaysia, Mali, Mozambique,
Nepal, Nicaragua, Niger, Nigeria, Pakistan, Panama, Papua New Guinea, Peru,
Philippines, Rwanda, Saint Lucia, Singapore, South Africa, South Korea, South Sudan,
Sri Lanka, Switzerland, Tanzania, Togo, Trinidad and Tobago, Uganda, Ukraine,
United Arab Emirates, United Kingdom, United States, Zambia, Zimbabwe

The GTP Global Network
comprises influential Christian
workers, featuring a diverse mix
of new talent and seasoned
servants. Respondents in 2025
reported serving in 37 sectors
listed at the right, compared to
38 in 2022.

PARTNERSHIP 

PROGRAM 
Our 2025 research aimed to determine the top needs
of church and ministry workers globally, the top topics
of interest, and the pressing issues by role. We gained
valuable insights for shaping our program offerings.
Interestingly, regardless of role, both in 2022 and 2025
survey respondents collectively saw this as a priority:
Attending to personal and spiritual health along with
professional development.

TOP NEEDS OF
CHURCH AND

MINISTRY WORKERS 

Biblical Teaching and
Practical Tips in Fundraising

and Stewardship

Creating Strategic
Partnerships

Training in Individual
and Organizational

Generosity

TOP PRESSING ISSUES

CEOs
Building a strong team
and boosting morale

CFOs
Adopting best practices

and technologies

COOs
Aligning operations

with ministry’s mission 

CTOs
Addressing technology

needs and security threats

CLOs
Determining compliance

requirements

Fundraisers
Encouraging board

members to give

Administrators
Communicating and

managing expectations

Trainers
Developing teaching or

training techniques

Board Chairs
Succession 

planning

Board Treasurers
Insufficient attendance

rate at meetings

Board Secretaries
Lack of knowledge in
performing the role

Board Members
Dealing with challenges

of accountability

Program Officers
Establishing processes

and guidelines

HR Officers
Managing organizational

relationships

Communications Officers
Developing a consistent

communications strategy

Staff Members
Generational or cultural

misunderstandings

Church Administrators
Managing expectations

from members

Volunteers
Insufficient resources

for empowering service

Pastors
Building a

ministry team

Attending to personal and spiritual health
along with professional development

GTP.ORG

https://gtp.org/2022/02/global-network-survey-2022/

